Scope and Sequence

Chile Module 4 2007

	Topics
	Grammar & Vocabulary
	Listening & Speaking
	Reading & Writing
	Exp. Component

	1. Revisit previous learning
2. Relationship building for new instructors
	· experiential learning
· lesson planning
	· summarize prior experience
	· synopsis of previous material covered, reactions to cultural influences
	· act out/diagram/journal prior learning 
· need visuals/templates for these



	2. TRU program goals/overall Chilean needs assessment (cultural expectations) 
	· objectives
· goals

· deliverables

· feedback

· competency descriptors

· portfolio categories

· can do language
	· prior evaluation experiences
· articulate our goals 

· process for Chilean projects
	· Santiago Times article on evaluation and portfolio
· Review of ALTE guidelines for portfolio

· example of our 
	· describe/scribe skills, achievements from own classes that could be included in portfolio

· produce portfolio



	3. Self Directed Learning Project
	· vision

· obstacles

· resources

· opportunity

· other as per unit chosen
	· networking

· linear vs circular organization

· mono vs polychromatic time valuing
	· case samples and explanations of steps
· 
	· plan, develop (delivered over the next few months) and evaluate (October) project (might include writing a book for another class, play, display- must be open to public in some manner
· individual project could be something currently doing, or something new 



	4. Conference/end project for this session

	· conference terminology (see Sandanona model adapted)
	· Model workshop on individual learning plans
· small groups chosen

· criteria for newsletter and workshops negotiated

· progress meetings criteria/frequency

· presentation skills 
	· workshop abstracts/ session descriptors

· guidelines to organizing- roles etc.
	· set schedule for conference
· identify group contributions

· deliver workshops individually

· produce newsletter from the workshops



	5. Chilean teachers Goals Setting and Evaluation

	· specific, doable, reasonable, outcome, action, setting (v)
· effective

· achievement (wf)
	· mono/polychromatic time
· control/ambiguity

· status

· what affects goal setting? what is cultural norm? 


	· quotes
· low vs. high goal setting 

· SMART goals as per web
	· decide workshop and brainstorm for individual Oct project
· setting goals for conference  and personal project

· DSL p22 visual


	6. Needs Assessment for Chilean teachers- specific to individual workshops and October projects
	· applicable terms
	· reflect, discuss, articulate individual and group needs 

· include time, and resources
	· identify lists

· write statement of personal needs
	· prepare reflective report on individual needs for workshop and October project


	7. Leadership
	· descriptors of theories, models and types
	· discuss and evaluate various models and perspectives

· reflect on personal situation 
	· cultural influence

universalist/particularist
ascriptive/ 

power distance

relevant readings
	· each person takes on a role for the small group and/or larger conference
· identify responsibilities



	8. Change Agent
  
	· conditional
· cause/effect

· reasoning
	· universalist/particularist
· metaphors for change Chile/N.A.
	· Recklies Change article
· personal symbol
	· flexibility task p 9,10
· identify wills amd won’ts, anticipate challenges

· ~ brainstorm Oct possibilities, post on a timeline

· ~ personal symbols into a group composition- to be changed

	8. Group process


	· roles

· processes

· responses

· feedback
	· interrupt during program tasks and deconstruct group processes

	· descriptions of group processes

· cultural differences

· reflect on personal group roles
	· participate in groups and debrief the roles and process over the session
·  reflect on personal effectiveness and set new goals



	10. Team building
	· role
· responsibility

· power/force

· concede/status?

· negotiate

· leader

· characteristics

· flexibility

· community of learners
	· cultural contrast- collectivist/individualist
· gambits for problem solving and negotiation
	· quotes
· Kiersey temperament instrument?

· learning/teaching style (review or did Dian cover?)
	· drama : machine
· setting doable goals for conference team

· roles id’d

discuss long term  
project possibilities



	11. Vision to action
	· quote p. 19 SDL
· modals p 38

· quality

· quantity
	· cultural 
	· self directed study tasks
	· complete the newsletter

· have a plan in place for individual projects to be completed and reported on in October
· maintain self directed journal for workshop as well as October project 




